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For more information on the vacancies, please visit our website at www.ufs.ac.za

Inspiring excellence. 
Transforming lives. 
Inspireer uitnemendheid. 
Verander lewens.
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The University of the Free State is a richly diverse, multilingual 
institution committed to the highest academic standards and 
to human reconciliation. We place a high value on research that 
improves the human condition and on teaching that prepares the 
next generation of world leaders. The UFS seeks to recruit the best 
students for higher learning and outstanding scholars conducting 
cutting-edge research in their fields.

1.	 FACULTY OF HEALTH SCIENCES
	 OFFICE OF THE DEAN
	 TEACHING AND LEARNING MANAGER 
	 (Post level 8)
	 (Job ID: 1448)

2.	DIRECTORATE OF RESEARCH DEVELOPMENT
	 INTELLECTUAL PROPERTY AND TECHNOLOGY TRANSFER OFFICER 
	 (Post level 9) (Contract appointment: 5 years)
	 (Job ID: 1465)
	 and
	 FINANCIAL OFFICER: TECHNOLOGY TRANSFER 
	 (Post level 9) (Contract appointment: 5 years)
	 (Job ID:  1471)

3.	DIRECTORATE OF RESEARCH DEVELOPMENT
	 POSTGRADUATE SCHOOL
	 SENIOR OFFICER:  

POSTGRADUATE STUDENT SUPPORT (2 POSITIONS) 
	 (Post level 9) 
	 (Job ID: 1466)

4. FACULTY OF ECONOMIC AND MANAGEMENT  
SCIENCES

	 DEPARTMENT OF ECONOMICS
	 PROJECT COORDINATOR/RESEARCHER 
	 (Post level 9) (Contract appointment: 10 months)
	 (Job ID: 1467)

5. OFFICE OF THE PROJECT MANAGER: UFS SCHOOLS 
PARTNERSHIP PROJECTS 

	 MENTOR FOR SCHOOL MANAGEMENT 
	 (Contract appointment: 1 year)
	 Kroonstad Area
	 (Job ID: 1473)
	 and 
	 MENTOR: PHYSICAL SCIENCE SECONDARY SCHOOLS 
	 (Contract appointment: 1 year)
	 Kroonstad Area
	 (Job ID: 1477)

6.	OFFICE OF THE PROJECT MANAGER:  
UFS SCHOOLS PARTNERSHIP PROJECTS 

	 SA-SAMS DATA CLEANSING OFFICIAL 
	 (Contract appointment: 1 year) (25 hours per week)
	 Bloemfontein Area
	 (Job ID: 1478)

7.	DEPARTMENT OF FINANCE
	 COMMERCIAL DEBTORS 
	 CHIEF OFFICER 
	 (Post level 8)
	 (Job ID: 1480)

CLOSING DATE: 19 FEBRUARY 2016

The University reserves the right not to fill the posts. The University subscribes to 
and applies the principles prescribed by the Employment Equity Act. Preference 
will be given to candidates from the designated groups, in accordance with the 
principles of the aforementioned Act and the employee profile of the specific 
department or division.


